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BEHAVIOUR POLICY 2019  

Good behaviour is a prerequisite for society to function effectively and the school 

environment is no different. The school motto “Dysgwn Sut I Fyw” (‘We Will Learn 

How to Live’) implies an environment that is orderly, supportive and intended to 

promote mutual respect.  It is firmly believed that only, in such an environment can 

effective teaching and learning take place.  

We are committed to providing a caring, supportive and safe learning environment 
which promotes positive and purposeful learning, where all individuals are accorded 
respect and dignity and where all pupils are able to learn self-control, self-discipline 
and personal accountability. 
 
Our aim, at Bryntirion Comprehensive School, is to ensure that each individual young 
person has every opportunity to develop the skills, competencies and personal 
qualities to cope with the demands of a rapidly changing world and go on to become 
responsible, independent and caring young people who will make a positive 
contribution to society. 
 
Promoting positive behaviour requires the commitment of all members of our school 
community, students, staff,  parents/carers and governors. It is important that there is 
a clear understanding of the high standards of behaviour expected, and this requires 
a consistency of practice across the school, to ensure that students know and maintain 
these expectations.  
 
This policy, will aim to provide a clear and fair framework for promoting and supporting 
positive behaviour. 
 
The School Aims: 
 

1. To create an environment which encourages, promotes and acknowledges 
good behaviour; 
 

2. To promote a positive attitude to learning, which enables pupils to realise their 
full potential in a safe environment free from disruption, violence, bullying and 
any form of harassment; 
 

3. To ensure that the School’s expectations with regard to behaviour are widely 
known and understood by staff, pupils parents and governors; 
 

4. To actively promote the values of honesty, fairness and self-respect, respect 
for others, respect for diversity and differences, respect for authority; respect 
for the school, and respect for the environment and the wider community as a 
whole; 
 

5. To ensure that all pupils are treated equally and fairly with regard to both 
rewards and sanctions and encourage consistency of response to both positive 
and negative behaviour; 
 



6. To promote self-discipline by developing awareness of actions, responsibilities 
and consequences; 
 

7. To ensure that all staff, pupils and parents are fully aware of the consequences 
of unacceptable behaviour by pupils; 
 

8. To deal with incidents of unacceptable behaviour with appropriate sanctions; 
 

9. Provide consistent and effective support for staff and pupils; 
 

10. Developing positive relationships with parents and carers to encourage a 
shared, consistent approach 

Bryntirion prides itself on being a caring school. We have high expectations of our 
pupils, teachers and all members of staff, to ensure that the school both enhances 
and contributes to the community in which it exists.  The school is intent on providing 
a safe, secure environment in which the pupils can derive maximum benefit from the 
educational opportunities provided for them.   

In order to be effective as an educational institution and an achieving school, a 
Behaviour Policy needs to be in place which is easily understood by the whole 
school community and which is applied consistently and rigorously by all staff.  

For clarity we have condensed our school rules into 3 areas: 

1. Be Ready 
 

2. Be Respectful 
 

3. Be Safe 

These 3 areas, collectively form ‘Be Bryntirion’ – the inference being that to be part 
of the ‘Bryntirion Community’ each pupil must adhere and follow  the afore 
mentioned rules. 
 
The school wishes to promote a positive approach to discipline and behaviour, where 
good attendance, effort, achievement and community service are rewarded.  At the 
same time, when standards of behaviour are not acceptable, the school seeks to be 
firm, fair, clear and consistent: 
 

 Firm in that incidents are followed up and appropriate action is taken. 
 

 Fair in that the nature of the punishment suits the offence. 
 

 Clear in that, on entry to the school, every pupil is given a copy of the ‘Be 
Bryntirion’ and the ‘Classroom Code of Conduct’ (front section of pupil planner) 
which sets out the expectations of all our pupils. Parents are also made aware of 
these expectations by way of the School Prospectus and website. 
 



 Consistent in that clear guidance is given to staff to promote a consistency of 
approach when dealing with incidents of misbehaviour and that the range of 
sanctions is consistently applied. 

 
To be effective, all staff must apply the Behaviour/Discipline Policy rigorously 
and consistently.  If this is not the case, then pupils will become confused and 
the policy weakened.  Our school policy for Behaviour and Discipline must be 
reinforced both within and outside the classroom, by all staff, at all times. 
 
ALL staff have a common responsibility for maintaining good discipline and 
positive behaviour. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



2. ROLES AND RESPONSIBILITIES 

 
Good behaviour is the concern of everyone. All staff will be responsible for 
promoting good behaviour and positive discipline in lessons and around the 
school as a whole 
 
But…… 
 
ultimately, parents and pupils themselves must take the greatest responsibility 
for pupils’ behaviour. 

 
The Governing Body will establish, in consultation with the Head teacher, staff and 

parents, the policy for promotion of good behaviour and keep it under review. It will 

ensure that the policy is communicated to pupils and parents, is non-discriminatory 

and the expectations of the school are clear. Governors will support the school in 

maintaining high standards of behaviour.  

b) The Headteacher will be responsible for the school’s policy and procedures and 

may delegate aspects of its day to day implementation and management to members 

of the Senior Leadership Team. The Headteacher will also be responsible for 

supporting staff faced with challenging behaviour. 

 
c) All Staff including teachers, support staff and volunteers, have the responsibility, 

with the support of the Head teacher, for creating a high quality learning environment, 

teaching good behaviour and ensuring the implementation of the agreed Behaviour 

management policy and procedures in a consistent and fair manner. 

Mutual support amongst all staff, in the implementation of the policy, is essential. Staff 
have a key role in advising the Head teacher on the effectiveness of the policy and 
procedures.  
 
d) Subject Teams have a responsibility for their part of the school site. They should 

supervise the movement and behaviour of pupils into, out of and through their area 

allowing pupils to move through, and within, the subject area safely and responsibly. 

e) Students are expected to take responsibility for their own behaviour both in 

school and whilst travelling to and from school. Students also have a responsibility to 

ensure that any incidents of disruption, violence, bullying and any form of 

harassment are reported.  

In addition, all students have a responsibility to:   

 Work  to the best of their ability and allow others to do the same   

 Treat others with respect   

 Follow the instructions of school staff   

 Take care of property and  the school environment   

 Co-operate with other students and adults   

 Complete work, homework and any coursework to the best  of their ability 

  Attend school/lessons and arrive on time  



 

f) Parents/Carers have responsibilities as role models for our young people and 

they have an essential part to play in relation to the policy. They will be encouraged 

to work in partnership with the school in maintaining high standards of behaviour. 

Parents/Carers are expected to co-operate with School and work with teachers and 

other members of staff to help their child develop to their full potential.  

Any concerns are to  be raised with the Head of Year. 

In addition, parents/carers have a responsibility to:  

 Share concerns about their child’s education, welfare and behaviour with the 

school 

 Take an interest in their child’s work and achievement  

 Help their child with their work   

 Attend Parents’ evenings and support school functions   

 Support the school in targeting 100% attendance rate for their child   

 Inform the school of any absence   

 Ensure their child arrives at school on time   

 Ensure their child is properly equipped for school and has a school planner 

 Ensure the school planner is signed each week  

 Ensure their child is in full school uniform and wears that uniform correctly  

 Ensure their child completes homework and coursework to the best of his or 

her ability  

 Encourage their child to prepare effectively for exams.  

  

All stakeholders at Bryntirion Comprehensive School have the right to feel safe and 
be treated with respect. This includes staff, students and parents/carers. 
Parents/Carers are expected to model the behaviour that we would expect  from our 
pupils and staff at all times.  
 

 

 

 

 

 

 

 

 

 

 



BE BRYNTIRION 
 

 



CODE OF CONDUCT 

 

 



CLASSROOM / FORM TIME MANAGEMENT 
 

Pupils learn best in a classroom that is well managed and which offers a safe, secure 
and supportive environment. 
 
All staff are responsible for:- 
 

 applying effective classroom management techniques which facilitate 
learning 
 

 ensuring that pupils act responsibly as individuals and as a class thereby 
contributing to an effective learning environment. 
 

The development of positive behaviour is undoubtedly enhanced when pupils 
experience a positive, controlled atmosphere and when they know exactly what is 
expected of them. 
 
All staff can help in this by following a consistent approach to classroom management.  
The same basic routines and expectations in all classrooms throughout the school 
will establish the same ‘ground’ rules for all. 
 
1. Staff should be present in their teaching room at the start of the lesson. 

 
2. No pupil should enter a classroom until invited to do so by the teacher.  

 

3. Pupils should line up quietly outside the classroom and enter in an orderly 
manner, having been greeted the teacher. 

 
4. Pupils should be settled and allowed to sit down when, and where, the teacher 

instructs them to do so. (Class Charts aids this) 

 
5. A class register must be taken immediately at the start of the lesson. This must be 

done electronically using SIMs. This checks that all pupils, registered as being in 
school, are present for the lesson and, at the same time, encourages pupils to 
settle quickly. 

 
6. Lessons should have a brisk start to maintain purpose and order. 

 
7. Pupils should be encouraged to bring all the equipment they need for the lesson. 

If they do not have this, it must be provided by the teacher to enable the lesson to 
move on. If the problem is persistent, the teacher should apply the appropriate 
sanction. 

 
8. During the lesson, pupils should be required to follow the ‘Be Bryntirion’ code of 

Behaviour at all times.  The ‘Classroom Code’ should be clearly displayed in 
the classroom at all times. It is the responsibility of the class teacher to ensure 

that this is displayed. 
 

9. Pupils should not be allowed to leave the classroom unless absolutely necessary.   



10. A class must never be left unsupervised. 
 

11. Teachers should encourage a climate of mutual respect in the classroom. 
 

12. Teachers should ensure that lessons are well planned/prepared and that all 
pupils are catered for effectively. 

 
13. Teachers should deal with any breaches of behaviour in line with the school’s 

Behaviour Policy (see sanctions).  
 

14. Teachers should reward positive achievement. 
 

15. Teachers should use the school’s reward/award system fairly and consistently. 
 

16. Teachers should ensure that homework is recorded on Class Charts. 
  
17. The lesson should be concluded in time for an orderly end to the period. 

 
18. Pupils must not be dismissed from the classroom until the buzzer sounds to signal 

the end of the session. Pupils should never be sent from a lesson ‘early’ as a 

reward for good behaviour. 
 

19. Pupils should be dismissed in an orderly, controlled manner with the teacher 
standing at the doorway so that it is possible to view their exit down the corridor 
and exercise some control. 

 
20. Chairs should be put in place and the room left tidy. 
 
N.B.  
Pupils should not be detained at the end of a lesson unless followed by break or 

lunch time. To do so, can have a negative impact on the next lesson when the pupil/s 
arrives late. Staff should arrange an alternative time if they wish to counsel a pupil. 
 

 

 

 

 

 

 

 

 

 

 



RECOGNITION AND REWARDS 

Emphasis should be on recognition and rewards to reinforce good behaviour. 
Recognition and rewards have a motivational role, helping students to see that good 
behaviour is valued. The most common reward is praise, informal and formal, public 
and private, to individuals and groups. Praise can be earned by the maintenance of 
good standards as well as particularly noteworthy achievements. Students can be 
recognised/rewarded in the following ways:  
 

 Verbal praise, in a variety of contexts (e.g. on an individual or class basis)   
  

 Collective or individual praise in assemblies (e.g. good behaviour during an off-
site School visit)  

 

 Achievements recognised and published on social media 
 

 Stamp, stickers, comments in books 
 

 Displaying pupils work 
 

 Recognition boards 
  

 The earning/obtaining of ‘Merits’ for good work and academic achievement with 
points accruing which enable students to trade points for prizes. Merits are 
awarded for work that is ‘over and above’ expectation. They are awarded for a 
variety of reasons including:   

 

 Good effort (including behaviour)  
  Good classwork & project work  
 Good homework  
 Good research work  
 Consistent good behaviour and attendance 
 

 Merit Certificates – Bronze, Silver, Gold 
 

 Written or verbal or telephone communication with home praising high standards 
of behaviour  

 

 Hot Chocolate with HoY 
  

 Non-uniform days and end of year outings, which reward high standards, 
including behaviour  

  

 ‘Postcards of Praise’ sent home if students have worked particularly hard 
 

 Headteacher’s letter 
 

 



Staff should always try to emphasise positive behaviour. The key aspect of Positive 
Discipline is the emphasis on positive reinforcement of good behaviour.  We need to 
acknowledge, highlight, promote and praise good behaviour, not just take it for 
granted. Informing parents of good behaviour can be motivating for pupils. 
 
 
Our primary focus, whenever possible, is to encourage, praise and reward pupils 
within a positive ethos in the school.  In turn, we must deal effectively with the small 
proportion of pupils who do not conform to our standards. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



SANCTIONS 

Although rewards are central to the encouragement of good behaviour, realistically 

there is a strong need for sanctions to register the disapproval of unacceptable 

behaviour and to protect the security and stability of the School community.  

The use of sanctions should be characterised by two features:  

1. It must be clear why the sanction is being applied.  

2. It must be made clear what changes in behaviour are required to avoid future 

punishments.  

Sanctions may include the following:  

 Expressions of disapproval  

 Withdrawal of privileges  

 Detentions; break-time, lunch-time or after-school  

 Referral to Subject Leader, Head of Year, SLT  

 Letter or phone call to parents/carers  

 Meeting with parents/carers 

 Placing on a Daily/Weekly Behaviour Report System 

 Internal exclusion 

 Exclusion from the School (Headteacher decision only)  

 Referral to the School’s Governing Body  

  

Break time and lunch time detentions can be issued by any member of staff. They 

are used mainly for breaches of the dress code, lack of equipment, failure to follow 

rules, lateness or lack of work. These are recorded on Class Charts /SIMS. If a 

student fails to attend they are automatically referred to the next stage of the 

behaviour management policy (see next section for Staged Approach) 

  

 After school detention is overseen by Subject Leaders, Heads of Year and the 

Senior Leadership Team. Students can be placed in an after school detention as part 

of the progression under the consequences system, for failure to attend a lunch time 

detention or as a result of a specific incident. Any student who truants from a lesson 

automatically receives an after school detention. Any pupil misbehaving in an after 

school detention will be removed from that detention and referred to SLT 

detention/isolation. Pupils will be given 24 hours prior notice for an after school 

detention. 

  

Internal Exclusion is used for learners who have been involved in a serious incident 

against other students, staff or the school environment for which there is an on-going 

investigation or is used as an alternative to short-term exclusion   



A student is placed into Internal Exclusion for a minimum of 1 full day to include 

either break or lunch and their phone must be given to supervising staff for the 

duration of their time in exclusion.  

 

When a student’s behaviour falls short of the standard expected for Bryntirion 

Comprehensive School Students they may not be permitted to represent the school 

at events or join external trips.  

  

Fixed term exclusions are given for a set number of days and can only be 

authorised by the Headteacher. Parents receive a formal notification letter.   

 

 Students may receive a fixed term exclusion for:  

 Refusal to work in Internal exclusion 

 Walking out of Internal Exclusion 

 Referral to Internal Exclusion 3 times in one half term  

 Aggression (physical or verbal) towards staff or students  

 Damage to property   

 Serious incidents of defiance.  

 Dangerous behaviour.  

 Attending school under the influence of drugs/alcohol.  

 Persistent poor behaviour and disregard for school rules/regulations.   

  

In the case of one or more exclusion totalling between 5 and 15 days in one term the 

parents or the learner can ask for a meeting of the governing body's pupil disciplinary 

committee to consider the exclusion(s).  In the case of exclusions totalling more than 

15 days in one term the governing body committee must be convened.  It may also 

decide to meet to consider a student's future in the school, even if the 15 day 

threshold in one term is not reached, if a student has multiple fixed term exclusions 

in a school year.   

The maximum length of time a student can be given fixed term exclusion is 45 

school days in a school year, which can be in one period or for shorter periods.   

All pupils returning from exclusion and their parents attend a post exclusion meeting. 

At this meeting a Post Exclusion Action Plan detailing the targets for improvement 

and the support to be put in place is agreed.  

Managed Moves and Permanent Exclusion   

If all other sanctions have failed, the school can consider with the local authority 

exclusion team whether the student and their parents are invited to agree a 

managed move to another school. Such a move can offer the student a fresh start 

and help ensure the continuity of their education.   



 If consideration of a managed move fails the headteacher can permanently exclude 

a learner. The headteacher can also permanently exclude a pupil for a single, 

dangerous offence such as   

 arson  

 physical assault on another pupil or a member of staff   

 supplying an illegal substance to other pupils  

 sexual abuse or assault  

 carrying an offensive weapon.  

 

If a permanent exclusion takes place the Governing Body Pupil Discipline Committee 

must meet to decide whether to uphold the exclusion.   

Where antisocial, disruptive or aggressive behaviour is frequent and recurs and 

these sanctions have not brought about any improvement, it may be necessary to 

refer students to other agencies (i.e. Behaviour Support Service/ Educational 

Psychologist) to receive specialist help.  

 

Communication with Parent(s)/Carer(s)  

Bryntirion Comprehensive School gives high priority to clear internal 

communication and to a positive partnership with parents and carers, since these are 

crucial in promoting and maintaining high standards of behaviour.  

Where the behaviour of a student is giving cause for concern it is important that all 

those working with that student in the School are aware of those concerns, and of 

the steps, which are being taken in response. The key staff in this process are the 

HoY who has the initial responsibility for the student’s welfare and the SLT link. 

 

 

 

 

 

 

 

 

 

 

 

 



A STAGED APPROACH TO BEHAVIOUR MANAGEMENT  

AT BRYNTIRION COMPREHENSIVE SCHOOL 
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Appendix 2 

Prerequisites of a Safe, Orderly, Happy Environment. 

Code of Conduct  

Our Code of Conduct is concerned with providing the conditions for  effective 

education, for high standards of behaviour, character development, honesty and 

courtesy and for health and safety. Students are expected to show concern and 

consideration for others, their education and their property. Conduct during lessons 

must be such as to promote maximum possible progress of the individual and of the 

class. 

The school values the cooperation of students, parents and teachers in supporting 

these principles and in setting high standards so that our children are fine 

representatives of their school, their home and their community. We want pupils to 

be proud of our school and respect all members of our school community. 

All pupils are members of our school community and all their actions should be with 

regard for the well-being of that community.    

1. Students must be in their Form rooms by 8.40 am, for morning registration. Late-
comers must sign in immediately on arrival at the School Office. Pupils arriving 
late following a medical appointment etc must also sign in at the School Office.
  

2. Arrival at lessons must be prompt with correct books, equipment and clothing.  
 

3. We encourage all students to take pride in their personal appearance. School 
uniform must be worn; no make-up, nail varnish, acrylic nails, extreme hair 
colours or styles may be worn.   
  

4. No facial/other piercings (other than ears) permitted. No ‘spacer’ ear-rings 
permitted: only one small stud in each ear.  
 

5. Outdoor clothing must be removed in the building. Students should not come to 
school in hooded tops/non-school style jumpers as these are unacceptable 
uniform items and will be confiscated to be collected by a parent/carer or other 
responsible adult. 
 

6. Conduct during lessons must be such  as to promote maximum possible progress 
of the individual and the class. Students are expected to display good manners 
and consideration for others.  
 

7. Behaviour on public transport, to and from school, and in public places must be 
of the highest standard. 

  

8. Movement within the school buildings and on site should be carried out in an 
orderly manner with no running and no pushing. Students should walk on the 
LEFT in corridors and on stairs, and bags should be carried in a manner that has 
consideration for the safety of others.  



9. Students must take care of personal property. Large sums of money or articles of 
high value should NOT be brought to school.  
 

10. The greatest care must be taken of the property of others and of the school. All 
students must have a sense of responsibility and do everything to maintain the 
tidiness and cleanliness of the school. Books & equipment issued from school 
must be cared for and returned intact.  
 

11. Students must always complete homework to the best of their ability and hand it 
in on time.   
 

12. Pupils in KS3 and KS4 are not permitted to leave the school premises at break 
or lunchtime without permission. Pupils who go home for lunch must provide 
written permission from their Parent/Carer and a passport style photograph; a 
card will then be issued.  
 

13. Mobile Phones may not be used during school hours unless directed by a 
member of staff. Phones must be kept out of sight, including during break and 
lunchtime. If seen, they may be confiscated and kept in the main school office for 
collection at the end of the school day.  

Whilst we seek to be positive in our Code of Conduct, there can be:  

NO Litter, Graffiti, Chewing Gum  

NO Mobile Phones, Headphones  

NO IPods, MP3 Players,  

NO Alcohol, Smoking, Drugs  

NO Aerosols  

NO Knives, Screwdrivers, Pliers, Laser Pointing Devices  

NO Nose-studs or other Body Piercing  

NO Make-up,  Jewellery or extreme Hairstyles  

NO Non uniform Cardigans, Sweaters, Hooded Tops  

Break/Lunch  

Pupils’ behaviour is expected to remain positive during break and lunchtime. Pupils 

should be free to relax, enjoy and not feel threatened during these times. It is 

important to note that rules still remain. Pupils are not permitted to use their mobile 

phone, act threateningly to others, break school rules, leave premises without 

permission or partake in illegal activity.  

We encourage students to make full use of the school canteens (E and D block) as 

well as go outside to enjoy some fresh air. Each year group also has a designated 

‘inside area’ which is supervised by the HoY and Ass HoY at lunchtime. We also 

encourage students to make the most of the many activities organised during break, 

lunchtime and after school.  



Behaviour on School Trips     

General behaviour on school trips must be in line with the school’s behaviour policy. 

Particular behaviour requirements for individual trips are detailed in the risk 

assessment for the trip.  

Students who fail to comply with behaviour expectations whilst on a school trip will 

receive consequences in line with the behaviour policy on return to school.  

An incident which is deemed to place other students or adults in danger will result in 

an immediate removal of the student from the trip/visit and a fixed term exclusion.     

Appearance  

School uniform is compulsory for all pupils.  

School Uniform 

School Distinctive Dress 

A high standard of personal appearance is expected of all students and anyone 

arriving at school in non-uniform clothing may expect to be sent home to get 

changed. Fashion trends will not be accommodated.  

See Bryntirion Comprehensive School Uniform Policy for more details. 

Pupils in Years 7 to 11 

 Black tailored full length trousers (leggings, jeans or skin tight trousers are not 

permitted or plain black tailored skirt. Straight, pleated or swing skirts are 

acceptable as long as they are tailored and hemmed properly; no dipped or 

uneven hems, chiffon or unusual material or decorations. Skirts should not be 

too tight or short. The skirt should be approximately knee length. Skirts 

should always be worn with black opaque tights. 

 Plain white shirt (long or short sleeved) that is suitable for tucking into skirts or 

trousers 

 Plain black V-necked school jumper bearing the school logo 

 School tie 

 Plain black, low heeled shoes. Trainers/sports shoes are not permitted at any 

time of the year. 

http://www.bryntirioncs.bridgend.sch.uk/sites/default/files/u2/Final%20Uniform%202019_0.pdf


 Black socks or opaque tights (tights should be opaque and at least 80 denier) 

 Coats - a smart, practical all weather coat that can be worn over the uniform. 

Hooded, fleece style tops, obvious logos, denim or leather coats are not 

permitted. 

Years 12 & 13 

 Black tailored full length trousers (leggings, jeans or skin tight trousers are not 

permitted or plain black tailored skirt. Straight, pleated or swing skirts are 

acceptable as long as they are tailored and hemmed properly; no dipped or 

uneven hems, chiffon or unusual material or decorations. Skirts should not be 

too tight or short. The skirt should be approximately knee length. Skirts should 

always be worn with black opaque tights. 

 Plain black tailored blazer with full length sleeves. It should be worn with the 

school enamel badge on the lapel. The blazer should be worn in addition to 

the school jumper 

 Plain black V-necked Sixth Form jumper bearing the school logo 

 Sixth Form Tie (issued by the school) 

 Plain white shirt (long or short sleeved) that is suitable for tucking into skirts or 

trousers 

 Plain black, low heeled shoes. Trainers/sports shoes are not permitted at any 

time of the year. 

 Black socks or opaque tights (tights should be opaque and at least 80 denier) 

 Coats - a smart, practical all weather coat that can be worn over the uniform. 

Hooded, fleece style tops, obvious logos, denim or leather coats are not 

permitted. 

All Pupils (Optional) 

 During the summer term only, pupils may wear a white school polo shirt 

bearing the school logo.  

 During the summer term only, pupils may wear plain black tailored shorts - 

approximately knee length. Cycling shorts or very short shorts are not 



permitted. The shorts can be worn with black or white ankle socks but should 

still be worn with school shoes, not trainers. 

 Gum Shield - advised for rugby and hockey 

Physical Education Uniform 

 Green or black shorts or black leggings (plain green or plain black sports 

shorts. Plain black leggings are also acceptable in cold weather (no logos) 

 School PE T-shirt (green/black school PE t-shirt with school logo 

 Green/gold sports socks 

 Green school hooded top with school logo 

 Trainers - these can be any colour but should be designed for active wear 

 

 

 

 

 


